EEO Policy
Equal Employment Opportunity & Americans with Disabilities Act. It is the policy of the Company to
provide equal employment opportunities to all employees and employment applicants without regard
to unlawful considerations of race, religion, creed, color, national origin, sex, pregnancy, sexual
orientation, gender identity, age, ancestry, physical or mental disability, genetic information, marital
status or any other classification protected by applicable local, state or federal laws. This policy prohibits
unlawful discrimination based on the perception that anyone has any of those characteristics or is
associated with a person who has or is perceived as having any of those characteristics. This policy
applies to all aspects of employment, including, but not limited to, hiring, job assignment, working
conditions, compensation, promotion, benefits, scheduling, training, discipline, and termination. The
Company expects all employees to support our equal employment opportunity policy, and to take all
steps necessary to maintain a workplace free from unlawful discrimination and harassment and to
accommodate others in line with this policy to the fullest extent required by law. For example, the
Company will make reasonable accommodations for employees' observance of religious holidays and
practices unless the accommodation would cause an undue hardship on the Company's operations. If
you desire a religious accommodation, you are required to make the request in writing to your Line
Manager as far in advance as possible. You are expected to strive to find co-workers who can assist in
the accommodation (e.g. trade shifts) and cooperate with the Company in seeking and evaluating
alternatives. Moreover, in compliance with the Americans with Disabilities Act (ADA), the Company
provides reasonable accommodations to qualified individuals with disabilities to the fullest extent
required by law. The Company may require medical certification of both the disability and the need for
accommodation. Keep in mind that the Company can only seek to accommodate the known physical or
mental limitations of an otherwise qualified. Therefore, it is your responsibility to come forward if you
need accommodation. The Company will engage in an interactive process with the employee to identify
possible accommodations, if any will help the applicant or employee perform the job.

